MANAGEMENT SICK LEAVE COMPENSATION HISTORY OF EVENTS
	DATE
	BOARD ITEM #
	TITLE
	PURPOSE

	June 13, 1977
	SCC-295
	An Ordinance Amending the Provisions of the Sacramento County Code Relating to Management Compensation
	To establish management compensation policy including salary and benefits, setting a salary schedule, management transfers, management time, management vacation accumulation, and management sick leave compensation.
Established the policy that a management employee at retirement shall be paid the monetary value of one-half of accrued sick leave up to a maximum of 400 hours pay.

	Oct 4, 1988
	SCC-745
	An Ordinance Amending the Provisions of the Sacramento County Code Relating to Management Sick Leave Compensation
	Amended the policy to a maximum of 500 hours pay.

	Jan 18, 1994
	SCC-946
	An Ordinance Amending Section 2.100.100 of the Sacramento County Code to Eliminate the 500 Hour Limit On Sick Leave Pay Off Upon Retirement for Management Employees
	Amended the policy to one-half of all accrued sick leave.

	May 22, 2002
	SCC-1221
	An Ordinance Amending Section 2.100.100 of Chapter 2.100, Title 2 of the Sacramento County Code Relating to Management Sick Leave Compensation Upon Deferred Retirement
	Amended the policy to allow management employees that are eligible to retire that elect to take a deferred retirement prior to June 27, 2004 or the County’s implementation of enhanced retirement, whichever is earlier, shall be paid the monetary value of one-half of accrued sick leave at the time of such employee’s deferred retirement.


