Here are some issues to consider in regard to being a part of an

Recognized Employee Organization
● Dues would only have to be paid by SCMA REO members. 

● We would be able to ride the coattails of County Executive’s Cabinet as in
   the 1990’s. (Due to incorporations the tax base isn’t what it used to be.)

● Contract locks you into a plan for multiple years.
● Equity increases tied to contracts.
● Does not protect you from layoffs in bad economy.
● Majority rules for all members regarding furloughs, COLA.
